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• Avoiding dictating colors and font settings; 
• Including audio descriptions and captions to videos; 
• Identifying other barriers to access; and 
• Making other considerations when developing the district’s website. 

 

A finding that an individual has engaged in conduct in violation of this policy may result 
in disciplinary action and/or filing of a report with third parties in the manner prescribed by the 
district code of conduct, the law or applicable contract. 

Nothing in this policy will be construed to prohibit a denial of admission into, or exclusion 
from, a course of instruction or activity based on a person’s gender that would be permissible under 
the law, or to prohibit, as discrimination based on disability, actions that would be permissible 
under the law. 

Annual Notification 

At the beginning of each school year, the district will publish a notice of the established 
grievance procedures for resolving complaints of discrimination to parents/guardians, employees, 
students and the community. The public notice will: 

1. inform parents, employees, students, and the community that education programs, 
including but not limited to vocational programs, are offered without regard to actual or perceived 
race, color, weight, national origin, ethnic group, religion, religious practice, disability, sex; sexual 
orientation, or gender (including gender identity and expression); 

2. 
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Cross-ref: 0110.2, Sexual Harassment in the Workplace 
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